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Monthly Meetings

August 2011

8/15

6:00pm

Delegates @ Q-C Fed

8/18

12 noon

Local 105 Retirees Potluck

NOTE:
The regular business meetings for August are cancelled due to the International Convention

All meetings @ USW Local 105 Union Hall

Unless designated otherwise

Solidarity Action

Please join AFSME members at the Rock Island County Building located at 1504 3rd Ave. in Rock Island on Tuesday, August 16, 2011 at 4:30 p.m. for a picket. The Board is refusing to pay negotiated increases. 

Local 105 Picnic

We will be revitalizing the Local 105 picnic for members, retired members and their immediate family this year. It will be held at Scott County Park shelter on Friday September 30, and Saturday, October 1.  The picnic is from 1pm to 9pm both days with food being served from 4:30 pm to 7:30 pm. We want to make sure we have enough food to accommodate the attendees so we are asking you to RSVP before Sept 15th by calling the union hall at 355-1181 and leave your name, the day you will be attending, and how many family members will be attending. Bring your own beverages. Volunteers are needed to assist with games, if you would like to help please let us know.

Golf Tournament Results

Everyone had a great time at the Union Golf Tournament yesterday. The weather was perfect and produced some really good scores. The turnout was bigger than previous years with 23 teams playing. I think the shotgun start was great because everyone got finished about the same time and after going through the cards Joe was able to give out all the prizes without having to put 9 hours into it. On behalf of everyone I would like to tell Joe how much we appreciate the great job he does putting the tournament on as well as thank the other volunteers that give Joe a hand. THANKS! 


Next year’s golf tournament is scheduled for August 9, 2012.

The results of this year’s Annual U.S.W. & IBEW golf tournament. held Thursday, August 11 at Glynns Creek Golf Course near Scott County Park are as follows:

A Flight


1st
(61)
J. Correa




T. Field





A. Baetke





J. Dobesh

2nd
(62)
I. Davis





K. Chatman





J. Bettis





B. Green


3rd
(62)
J. Daniel





D. Sexton





B. Dillie





P. Day


4th
(64)
M. Wenthe





R. Everett





D. Thomas





D. Scheper

B. Flight


1st
(69)
G. Sierra




J. Stokes





D. Couppee





T. Wulf


2nd
(69)
L. Logan





E. Houston





B. Swanson





C. Myles


3rd
(69)
R. Cervantes




C. Ramirez





F. Perez




J. Snyder


4th
(69)
A. Coe





F. Ritter





H. Bradley





F. Meinert

#1 Longest Putt on the green – B. Dillie

#2 Closest to the pin – T. Holst

#3 Closest to the pin in 2 – J. Dobesh

#4 Longest Putt on the green – H. Bradley

#5 Closest to the pin in 2 – J. Suiter

#6 Longest Drive in the fairway – J. Correa

#7 Closest to the pin in 3 – E. Schroeder

#8 Closest to the pin – R. Harris
#9 Longest Putt on the green – C. Hay

#10 Closest to the pin in 2 – S. Schroeder

#11 Closest to the pin – J. Daniel

#12 Longest drive in the fairway – S. Schroeder

#13 Closest to the pin in 2 – B. Coopman

#14 Longest putt on the green – I. Davis

#15 Closest to the pin in 3 – I. Davis

#16 Closest to the pin – R. Housenga

#17 Closest to the pin in 3 – B. Dillie

#18 Closest to the pin in 2 – G. Sierra

105 Contest Continues

This week’s number for direct deposit users to add to the cents of their deposit amount is 15. If the sum equals 105, you win a free T-shirt.

Stand Down 2011
For Homeless Veterans
Labor Hall of Fame Inductee and retired Local 105 officer, Jerry Porter would like to get a coalition of volunteers representing Local 105 together to help with this year’s homage paying event for homeless veterans. If you would like to be part of his faction, please call Jerry at 309 912-1156. For more information on this event, see the flyer below.

US Department of Labor's OSHA releases mobile app to help protect workers from heat-related illnesses

SANDY, Utah – As part of continuing educational efforts by the U.S. Department of Labor's Occupational Safety and Health Administration about the dangers of extreme heat, Secretary of Labor Hilda L. Solis today announced a free application for mobile devices that will enable workers and supervisors to monitor the heat index at their work sites in order to prevent heat-related illnesses.


The app, available in English and Spanish, combines heat index data from the U.S. National Oceanic and Atmospheric Administration with the user’s location to determine necessary protective measures. Based on the risk level of the heat index, the app provides users with information about precautions they may take such as drinking fluids, taking rest breaks and adjusting work operations. Users also can review the signs and symptoms of heat stroke, heat exhaustion and other heat-related illnesses, and learn about first aid steps to take in an emergency. Information for supervisors is also available through the app on how to gradually build up the workload for new workers as well as how to train employees on heat illness signs and symptoms. Additionally, users can contact OSHA directly through the app.

The app is designed for devices using an Android platform, and versions for BlackBerry and iPhone users will be released shortly. To download it, visit http://go.usa.gov/KFE.

Information for employers about using the heat index to calculate and address risks posed to workers also is available through OSHA's new Web-based tool "Using the Heat Index: Employer Guidance," which is accessible at http://www.osha.gov/SLTC/heatillness/heat_index/index.html. OSHA's other educational and training tools about heat illnesses prevention, available in English and Spanish, can be found at http://www.osha.gov/SLTC/heatillness/index.html.
Global solidarity fuels epic victory

www.morningstaronline.co.uk/news/content/view/full/107885

US trade union leaders praised the role of global solidarity today in ending a 400-day lockout of 230 uranium processing workers at a plant in Metropolis, Illinois. 


United Steelworkers (USW) local branch 7-669 president Darryl Lillie singled out British union Unite and other European unions that worked together with the Honeywell European Works Council to put pressure on owners Honeywell International. 


The EU unions with a combined membership of 16 million, including 30,000 Honeywell workers, wrote to the company top brass in May. 


"We call on you to take all measures to ensure that this lockout be ended immediately, with all workers welcomed back to their plant without reprisals and with full agreement of the United Steelworkers," they declared. 


"When those letters of support started coming in from outside of the USA, Honeywell threw a fit. They stopped saying: 'No, no, no' and began to listen. Global solidarity worked," said Mr Lillie. 


The Metropolis plant is the largest conversion plant in the world to produce nuclear fuel for commercial reactors. 


The lockout was sparked by the company's demand to tear up agreements on pensions, health care and overtime, but it has conceded defeat on these issues, signing a new three-year contract that also includes annual pay rises. 


While some of the original 220 workers have taken other jobs or retired, the rest will return to work according to a phased schedule following two weeks safety retraining and recertification. 


Scabs taken on during the dispute will have their employment terminated. 


The 7-669 USW branch had insisted that any settlement be subject to a membership ballot, which was carried out at its union hall on Wednesday. 


"All of us who were locked out by Honeywell in June of last year who want to go back to work are doing so with union pride, a union contract and union solidarity," said Mr Lillie. 


USW international president Leo W Gerard called his members "heroes who showed a commitment to fight an American multinational on principles that are rock solid about workplace safety, family health care, pensions, and job fairness." 

Health Plans & Benefits

Plan Information

http://www.dol.gov/dol/topic/health-plans/planinformation.htm

The Employee Retirement Income Security Act (ERISA) requires plan administrators — the people who run plans — to give plan participants in writing the most important facts they need to know about their retirement and health benefit plans including plan rules, financial information, and documents on the operation and management of the plan. Some of these facts must be provided to participants regularly and automatically by the plan administrator. Others are available upon request, free-of-charge or for copying fees. The request should be made in writing.

One of the most important documents participants are entitled to receive automatically when becoming a participant of an ERISA-covered retirement or health benefit plan or a beneficiary receiving benefits under such a plan, is a summary of the plan, called the summary plan description or SPD. The plan administrator is legally obligated to provide to participants, free of charge, the SPD. The summary plan description is an important document that tells participants what the plan provides and how it operates. It provides information on when an employee can begin to participate in the plan, how service and benefits are calculated, when benefits becomes vested, when and in what form benefits are paid, and how to file a claim for benefits. If a plan is changed, participants must be informed, either through a revised summary plan description, or in a separate document, called a summary of material modifications, which also must be given to participants free of charge.

In addition to the summary plan description, the plan administrator must automatically give participants each year a copy of the plan's summary annual report. This is a summary of the annual financial report that most plans must file with the Department of Labor. These reports are filed on government forms called the Form 5500. The summary annual report is available at no cost. To learn more about the plan assets, participants may ask the plan administrator for a copy of the annual report in its entirety.

If participants are unable to get the summary plan description, the summary annual report or the annual report from the plan administrator, they may be able to obtain a copy by writing to the U.S. Department of Labor, EBSA, Public Disclosure Room, Room N-1513, 200 Constitution Avenue, N.W., Washington, D.C. 20210, for a nominal copying charge. Participants should provide their name, address and phone number to enable EBSA to contact them to follow up on the request.

Company Provided Life Insurance Amounts
 for Alcoa Retirees at Age 62

The amount of company paid life insurance for Alcoa bargaining unit retirees is determined by which contract period their retirement date falls in. The amount of the policy is reduced at age 62.

Contract Period





Retiree at Age 62

June 1, 2010 to May 15, 2014



$7,500

June 1, 2006 to May 31, 2010



$7,500

April 1, 2002 to May 31, 2006



$7,500

June 1, 2001 to Mar 31, 2002



$5,000

June 1, 1996 to May 31, 2001



$5,000

June 1, 1993 to May 31, 1996



$4,500
New Hats are In!

We have just received a shipment of new premium baseball style solid back hats in. They are available in Khaki or Navy at our cost of $13.25 each.

Thanks Received:

With Deepest Sympathy

The Family of:

Labor joke for the week
Misery Loves Company
http://www.unionist.com/big-labor/labor-joke
One day a truck driver was driving down a rural road when a loud bang came from under the front of the hood. The truck stalled. After jumping out and looking under the hood, the driver found that a piston had broken.
An hour went by before a pickup full of young men happened on the scene. They pulled over and asked the driver what was wrong.
"Piston broke," said the truck driver.
The young men all looked at each other and said, "Jump in! We're all pissed and broke too!" 
From the President:

The entry form and entry fee of $180.00 must be turned in by Thursday, August 4.
Website of the Week:

The Economic Policy Institute’s online Family Budget Calculator includes data on the cost of the essentials for families of various sizes wherever they may live across the country. The calculator is accompanied by two papers (1: What We Need to Get By and 2: 2008 Economic Policy Institute Family Budgets: Technical Documentation ) that give an overview of family budget trends and describe the kinds and sources of costs covered and reasoning behind their inclusion.

http://www.epi.org/

The family budget calculator is under the multimedia tab.

--WINNER--

(Reprinted from Iowa Postal Solidarity October 2010)

2010 Iowa Postal Workers Union Official Scholarships, E.R. Stowers and Aaron Baer

Why America Needs a Strong Trade Labor Movement

By Cameron Bates


Trade unions are what built and brought power and prominence to the American middle class during the late nineteenth and early twentieth centuries. Many early unionists worked in factories, on railroads, and in coal mines. These industrial workers were often frustrated by poor working conditions and low wages. They overcame many challenges and built a better future for themselves and those who would follow. Ultimately, the lives and prosperity of all workers benefited from the struggles and triumphs of the early union movement.


The economic conditions and political influences present during the late twentieth century led to the erosion of union membership and the American middle class. The lives of union and non union workers alike were affected. Increased competition from factories overseas and across America’s borders signaled the beginning of a new challenge for all workers and the middle class. Several decades of growth and successes became in jeopardy as good jobs disappeared. American workers could no longer assume their jobs, benefits, and pensions would be secure. A shift from an economy based on manufacturing to one relying more heavily on the service sector represents a significant departure from the past.


Trade unions made the American dream possible for countless families. There is a union presence in the service sector and it does offer hope for a revitalization of American trade unions and the middle class. Ideally, manufacturing and other skilled jobs will return to America one day and provide the prosperity enjoyed by previous generations. If left unchallenged, big business and misguided political influences will reduce America to a country of two classes – the haves and the have nots. It is for this reason that all workers must unite, demand a place at the table, and return the middle class to its rightful position of power and prominence.
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KEEPING SCORE ON EXXON

Thursday, May 12, 2011  Posted by Jim Hightower

http://www.jimhightower.com/node/7445
Now, let's check today's sports scores: 4, 10.7 and 21-and-a-half.

Those tallies are from the oil league, and the winner, of course, is the league's powerhouse, ExxonMobil. Four, as you might have guessed, is the $4 that Exxon is siphoning out of your wallet these days for one gallon of its petrol. Next comes 10.7. That's the $10.7 billion in profits that this oil giant has soaked up in just the first three months of this year – a new record, not achieved by any managerial genius, increased productivity, or improvement in consumer service, but solely by the jack-up in gasoline prices. Finally 21-and-a-half. This is the big score made by Rex Tillerson, Exxon's CEO. The chief pulled down $21.5 million last year in personal compensation, making him the highest paid executive in the oil league and one of the most richly paid CEOs in the entire country.

Wait... this late-breaking score is just in: 0. That's from the special tax game that Exxon Mobil consistently wins in Washington. Last year, ExxonMobil powered through loopholes created by its slick lobbying team to pay an income tax of zero on the $19 billion it had racked up in profits the year before, making it one of America's most flagrant tax avoiders. But wait again, here's a surprising update on that score – Exxon's taxes were actually less than zero! How's that possible? Because Big Oil's lobbyists have so skewed the tax system that Exxon got a $156 million rebate from us taxpayers last year.

So Exxon is soaking us at the gas pump and sacking our public treasury to gain record profits for itself, while bestowing a royal fortune on its CEO. Oh, one more score: 14 million. That's the average dollar amount that Exxon spends on campaign donations and lobbyists every year.

OUR Walmart

Walmart associates are coming together to farm the Organization United for Respect at Walmart (OUR Walmart). The organization is to provide an opportunity for them to improve their work environment by giving each other the support and strength to address the challenges that arise in their stores.
Do you know a current or former hourly Walmart Associate who might want to learn more about OUR Walmart? Have them go to http://ourwalmart.org/ to check out the mission and vision, learn more and get connected. 
8 Great Labor Movies
(Reprinted from Steward Update Newsletter Vol 22 No. 2)


Stewards need to kick back once in a while and relax. After a hard day on the job promoting the union and defending workers’ rights, a little entertainment is just what the doctor ordered. But gimme a break; is there anything out there that tells stories about real people, about working people? And, by the way, have you ever noticed that you never hear “union” mentioned on television – except when there’s a strike or a picket line?

The fact is, there are a lot of great labor films out there, but most of them never make it onto television. They’re pretty easily available, though, so hold onto this article and check out your local video rental store next time you need an entertainment break. If you can’t find these for rent, get in touch with the Labor Heritage Foundation (815  16th  Street NW, Washington, DC 20006: 202-639-6204; www.laborheritage.org), a non-profit group that has a catalogue containing these films and a lot of others.

One last thought: why not offer a movie at your next union meeting? It’ll be a great change of pace and might draw a larger crowd than normal.
Made in Dagenham

This film portrays the spirit and resolve of the women workers at the Ford assembly plant outside London who went on strike in 1968 for equal pay. By taking action and refusing to sit quietly like “well behaved British ladies” their protest grabs the attention of the nation and leads to the passage of the Equal Pay Act.

The Big One
About Michael Moore – comedian and guerrilla filmmaker – and his 1996 tour promoting his book “Downsize this!” It pokes fun at the corporate bigwigs by allowing the rascals to speak for themselves. Sweatshops aren’t funny, but when the CEO of Nike is interviewed and presented with a round-trip ticket to Indonesia to visit his own shoe factories, you gotta laugh.
Brassed Off

A bittersweet comedy about the plight of a British coal mining community facing economic crisis. The fate of the miners, and their families, seems to depend upon the fortunes of the Grimley Colliery Band that hopes to win a nationwide competition of brass ensembles. The musicians, who are all workers, try to play their best but they constantly have other things on their minds – like the closure of their mine and the loss of their jobs.
The Full Monty
Six unemployed steelworkers with nothing left to lose – except their clothing! This enthusiastic portrayal of real-life factory workers was a box office hit in England (where it takes place) and in North America when it made it into the theatres here. You might laugh at the choreography of this male dancing troupe, and why not? Even thought their lives have been hardened by steel, the men who get up on stage to dance overcome their fears with a spunky attitude.
Norma Rae
Sally Field won an Oscar for her performance as a textile worker in the South who organizes a union in her mill. In a North Carolina factory town everybody knows your business and Norma Rae has to wage a personal struggle to handle the competing demands of her social life, her family and her union. Check out this film’s award-winning song, “It goes like it goes,” which also won an Oscar.

The Proud Valley
This classic film is about self-sacrifice and community in the face of disaster. The great Paul Robeson plays a stoker seeking work in a Welsh mining town. His robust baritone voice is immediately noticed by the choir director, who invites him to join. The camaraderie of the miners crosses race and ethnic lines; Robeson’s presence is commanding.

Salt of the Earth
This emotionally charged film was made at the height of the McCarthy era and it tells the story of a strike in Silver City, New Mexico, in 1950. Against a backdrop of social injustice, Ramon and Esperanza Quintero find their roles reversed when an injunction against the male strikers moves the women to take over the picket line. Most of the actors in this labor classic were actual participants in the strike. Frequently cited as the best American labor film ever made.

Silkwood

Meryl Streep plays Karen Silkwood, a union activist who, in 1974, died in a mysterious car crash. Silkwood is about union martyrdom and the fight for health and safety in a plutonium processing plant. Cher, along with Kurt Russell, are cast members in this major motion picture.
- Saul Schniderman. The writer is president of AFSCME Local 2910 and secretary of the Labor Heritage Foundation.

A tale of two economies: How to save the American worker
By Fareed Zakaria, CNN

http://globalpublicsquare.blogs.cnn.com/2011/05/19/a-tale-of-two-economies-how-to-save-the-american-worker/

I have been thinking a lot about America's economy and American jobs lately, and have an essay on the subject in this week’s TIME Magazine.

As we emerge from the financial crisis, we are witnessing the extraordinary tale of two economies.

For corporate America, the picture looks extremely good. The 500 largest companies in America have posted nine quarters of successive growth. Many of them are back to pre-crisis levels of profit. They’ve got lots of cash on their balance sheets – $2 trillion or more.

But if you look at the average American worker, it’s a very different picture. What you see is a really deep problem of structural unemployment.

The number of unemployed people in the United States right now is officially 7 million. But a large number of people have stopped looking for work. An even larger number of people have taken part-time work. The average wage of somebody working classic part-time jobs in a restaurant or in a shop is $19,000 a year. That’s less than half the median income.

If you add all these categories together - people who are unemployed, people who stopped looking for work but don’t have jobs and people who have part-time jobs - the number is 24 million Americans. That amounts to a huge systemic crisis and it’s a crisis that we're not facing up to.

What’s causing jobless growth?
The single largest cause of this jobless growth is technology. If you look at almost every industry over the last 10 years, technology has completely transformed it. It’s easiest to see this in manufacturing. You go into an auto plant today and it employs far fewer people than it used to. General Motors, Ford or any of these places are able to produce many more cars with many fewer people.

Technology is transforming industries beyond manufacturing. Look at law. "Discovery” - a process that used to be done by young paralegals and lawyers - can now apparently be done by computers. Across the board, technology is transforming industries and raising productivity, but lowering worker head count.

Then on top of technological change, you have globalization. There are ready pools of skilled labor around the world that are willing to do some of the jobs that used to be done by Americans for a tenth of the price. American labor can't compete.

Working concurrently, technology and globalization have created a pincer movement pressing the average American worker.

With the bad, comes the good
Now, economic globalization is also having many beneficial effects. It’s helping anyone who has specialized skills or has access to and works with capital or technology. It’s helping the very poor because it dramatically lowers the cost of goods.

Indeed, the net effect of having very low inflation and very cheap goods is something that has benefited everyone. Everyone who has taken out a loan in the last 20 years has benefited from the fact that you have almost no inflation in the world because China and India - two global deflation machines - are pumping out goods and services at very low prices.

But the downside is felt in concentrated form by the middle of the American employment spectrum - the classic American worker who would make around the median wage, which is about $50,000 to $75,000 per year. The downside is being felt by people who had skills, but not highly-specialized skills; by people who had some training and education but not advanced education; those are the people whose labor has been either made obsolete by technology or commoditized by foreign labor.

Advice for young Americans
If I were talking to a middle school classroom in the Midwest today, I'd say, "Don't despair. Focus on where the jobs are." America remains a huge, dynamic economy and there are jobs.

Jobs are being added in healthcare. If you look at nursing, for example, it’s not only increasing in terms of jobs, but wages are growing and will likely continue to grow.

Tourism is another huge boom industry. And America is a world-class producer of entertainment in every shape, level and form. We produce enormous amounts of entertainment, consume a lot of it and export huge amounts of it. We are the world’s leading exporter of entertainment.

So there are big bright spots in the economy. People should focus in on those and ask themselves what can they do within them.

Obviously, the single best way to ensure that you will have a secure job for the future is to have training in science and technology. If you are an electronics engineer or a computer science engineer, you’re going to have absolutely no trouble getting a job – not just in this country but anywhere in the world.

Advice for U.S. government officials
The U.S. government needs to focus very hard on the problem of creating jobs. U.S. officials need to recognize that we are in a unique situation where growth alone is not producing jobs. We can no longer say, "We’ll grow and somehow we’ll magically dispose of all our problems."

What we really need is a job creation policy. My cover story for TIME Magazine tries to detail exactly what such a policy should look like. Broadly speaking, the U.S. needs to hit job creation at five different levels.

1. Revitalize manufacturing in this country. Germany offers a powerful example of how to do this. They have managed to maintain high-end manufacturing in their country.

2. Focus on retraining workers. We have a generation of people whose skills are not going to provide them with employment in the current global economy.

3. Focus on the growth industries like entertainment, healthcare and tourism. One of the simplest things to do in life is double down on things that are succeeding.

4. Promote small business. Small business creates most of the new jobs in this country. The single biggest thing the U.S. government could do to help small businesses is allow more skilled immigrants into the country.

We train the world’s best and brightest - often at public expense since they go to state universities or they get grants from the U.S. government - and then just at the point at which they’re about to start filing patents, making inventions, creating jobs and paying taxes, we kick them out of the country. It’s an incredibly counterproductive policy.

5. Invest in infrastructure today. The crisis is now and we know that a large number of unemployed people in America come out of the construction and housing industry. We also know we have a huge crisis in infrastructure. We have bridges falling down, highways that need repair and airports that need building. We’ve got to come up with some way to finance infrastructure that will allow us to employ hundreds of thousands, if not millions of American workers.

There are ways to do this that are not as costly to the public. We can develop infrastructure banks and forge public-private partnerships. America is one of the few countries in the world that doesn’t allow the private sector to participate in building and financing public infrastructure. Why shouldn’t we open it up so that we can get the capital we need, which will in turn create more jobs?

In short, we need to do all of these things because America faces a huge structural problem – a jobless recovery – and no single action will be enough to help American workers recover and prosper.




USW Years of Service Pins

We now have for sale at our union hall, years of service pins available for $2. each. The pins are available in 5 year increments: 5, 10, 15, 20, 25, 30, 35, 40, 45, and 50

Paramount movie filmed in Weirton opens this weekend nationwide

By Keri Brown

http://www.wvpubcast.org/newsarticle.aspx?id=20535
June 9, 2011· The city of Weirton will be featured in movie theaters across the country this weekend. An advanced screening for the Hollywood film "Super 8" will take place Thursday night in nearby Steubenville, Ohio.

Paramount Pictures shot its movie in Weirton last fall. In the movie, "Super 8," Weirton is portrayed as a fictional steel town called Lillian, Ohio. 

Weirton residents held a special parade on Sunday to celebrate the upcoming release. 

Local United Steelworkers President, Mark Glyptis said the downtown streets are filled with movie reminders.

“Some of it that was painted is still there, but the community looks better. We had an ice cream shop open downtown and it is doing really well. They have Lillian Steel t-shirts and signs that say do you want to buy Super 8 props? Very much the theme of the movie is still on Main Street,” said Glyptis.

“Super 8” is written and directed by J.J. Abrams and produced by Steven Spielberg. 

Glyptis said the community is proud to have its steelmaking roots featured in the film. 

“Many of our retirees and many of our employees auditioned for certain parts. They asked for old cars and the guys that owned the cars drove them. You know they will see their car and maybe see themselves in the movie itself. It’s hard to tell what the final form of the movie is going to be, but definitely a great deal of enthusiasm and excitement,” said Glyptis.

The plot of the movie centers around a group of friends who are shooting their own monster movie. The kids see a train derail and something that looks like an alien escape from the wreckage. Suddenly, strange, terrifying things begin to happen in their community. 

The West Virginia Film Office is partnering with the city and Paramount for an advanced screening. “Super 8” will be shown to a select group of people at Carmike cinemas in nearby Steubenville, Ohio tonight. One of the actors in the movie Ryan Lee is expected to attend. 

“Paramount requested the Steubenville location because of the high tech equipment that is available at that particular theater and we are very proud to be a part of that. There is a small invitation list only and there were about 168 tickets that were given out during a raffle at the Sunday celebration,” said Pam Haynes, executive director of the West Virginia Film Office.

West Virginia is attracting more big-name productions, including ABC’s Jamie Oliver’s “Food Revolution”, “We Are Marshall”, the 20th Century Fox film “Unstoppable” and a film that will be released in September called “Warrior” starring Nick Nolte. It was shot at a former West Virginia Penitentiary in Moundsville. 

Haynes said the state offers filmmakers a tax credit. She said Paramount is the largest production that has participated in the program. 

“We are starting to see an increase in interest in filming here mainly because the tax incentive program, but because of “Super 8” in particular we are receiving an extreme amount of attention. You know where J.J. Abrams and Steven Spielberg film, other people follow. We have already received four requests just in the past week since “Super 8” started to do its major publicity push,” said Haynes.

Super 8 is a PG-13 production. The movie opens nationwide on Friday.

	Judges toss Cat retirees' lawsuit over health plan

PAUL GORDON 
Journal Star

(Reprinted from www.pjstar.com  June 22, 2010)

A federal appeals court has thrown out a lawsuit filed by retirees of Caterpillar Inc.'s logistic services subsidiary because the statute of limitations had expired.



	

	The U.S. Court of Appeals for the Sixth Circuit ruled Tuesday that the 275 retirees of Caterpillar Logistics Services involved in the case should have filed suit within six years of the changes the company made to its health care plan that spurred the suit - or, no later than March 2004. 

One of the appellate judges said had the suit been filed before the statute of limitations expired, the retirees, in his opinion, would have prevailed. 

The changes to Caterpillar's health plan were the basis of two class-action lawsuits brought in federal court by thousands of Caterpillar retirees and their spouses contending they should be getting free health care for life as promised by the company as late as the contract signed in 1988. 

Logistics services retirees were made a subclass because they had a separate agreement with the company until 1998. 

Caterpillar said in a statement: "In reversing the trial court, the court recognized that the retirees in this lawsuit obtained many favorable benefits, in the form of increased pension benefits, monetary payments and enhanced medical coverage, as part of Caterpillar's comprehensive labor agreement in 1998. As such, it was not appropriate for retirees to accept what they perceived to be the benefits of that settlement, without also accepting those portions they later deemed unacceptable." 

The United Auto Workers, which represents Caterpillar's hourly workers, did not return a call Tuesday. The lead attorney for the retirees, Michael Mulder from the Chicago firm of Meites, Mulder, Mollica and Glink, could not be reached. 

Noting the larger suit was resolved mostly in its favor - save for not being able to deduct premiums from those who retired between 1992 and 1998 - Caterpillar said all that is left to be decided is a claim by surviving spouses or potential surviving spouses of another class of retirees. 

Caterpillar said it will appeal the trial court's dismissal of its claim against the UAW that contends the union breached the collective bargaining agreement by supporting the retirees in the lawsuits. 

The majority opinion in the ruling - by Judges John M. Rogers and Jeffrey S. Sutton - did not judge the merits of the retirees' claim; rather, it said the ruling did not mean to say changes Caterpillar made in its plans were or were not in violation of its contract with the UAW. 

"Enforcing a statute of limitations is never easy. The inquiry puts the validity of the claimants' underlying cause of action to the side. And it thus requires us to dismiss all claims, whether valid ones or not, if they were untimely filed. All of this can be particularly difficult in the context of a claim for health-care benefits by retirees, a group that often is without ready access to new sources of income to cover new costs," the Rogers and Sutton opinion said. 

"Statutes of limitations, however, promote fairness concerns of their own. No one should be forced to defend stale claims, and courts often are ill-equipped to resolve disputes long after the key events took place." 

Judge Boyce F. Martin Jr. agreed the lawsuit was time-barred but said he believes the retirees would have prevailed had the suit been filed in a timely manner. 

"But, the lead opinion's point about taking the bitter with the sweet is a fair one. Had the retirees sued earlier, Caterpillar might well have said, 'Fine, you want the 1988 agreement, you got it. Here's your no-cost health care, but we'll take back those increased pension payments and retirement allowances we gave you under the 1998 agreement.' I assume that, if given the choice, the retirees would have chosen to keep their no-cost health care and to forgo the increased pension benefits, but I may be wrong. 

"Either way, I just hope that the decision to bring suit in 2006 rather than in 1999 or 2000 was an informed, strategic gamble to have the short and then sue later for the long sweetening, or even merely the result of oversight or inattention to the big picture. It would be heartbreaking to find out that hardworking folks lost an important benefit due to misguided legal advice," Martin wrote. 

Paul Gordon can be reached at 686-3288 or pgordon@pjstar.com. 




Thanks Received

With Deepest Sympathy

The Family of:
Union-Busting Bill Blocked By Democrats In Iowa Senate

by Trish Nelson on Mon 14 Mar 2011 09:57 PM CDT 

http://www.blogforiowa.com/blog/_archives/2011/3/14/4771797.html

Please thank your Democratic legislators and don't forget to mention this to voters when it's time to go to vote next year.

Collective bargaining bill DOA in Iowa Senate - Iowa Independent
"The chairman of the Senate Labor Committee announced Monday that a bill passed by the Iowa House to limit collective bargaining rights is dead for the remainder of the session.

Sen. Wally Horn (D-Cedar Rapids) said that there weren’t enough votes in the Democratically-controlled Senate to bring the bill out of committee. Members of the Republican-controlled Iowa House spent three days last week debating the bill, which was ultimately passed Friday on a party line vote."

My fellow/sister Iowans, this is great news, but make no mistake - it only buys us a little bit of time. The GOP and their corporate cronies will stop at nothing to get their way. In 2012, Citizens United will allow unprecedented money to buy state legislatures and now that the masks are off, they've got nothing to lose. 

Next year Iowa could be Wisconsin or Michigan. The GOP will not stop and we need to be ready. If you are a progressive or someone who supports workers' rights and the middle class, you should immediately start a Twitter account if you do not yet have one. If you do have one and use it, you should start using hashtags #madia and #iaunion. This will connect you to others in the movement.

Also, get yourselves on Facebook and start adding progressive friends like crazy. We've got to build a solid, huge, statewide activist network. We need to learn how to use Facebook and Twitter effectively or Iowa will be left behind.

Ohio union bill speeds toward passage
http://www.advertiser-tribune.com/page/content.detail/id/131713/Ohio-union-bill-speeds-toward-passage-.html?isap=1&nav=5015

March 4, 2011 - AP

COLUMBUS, Ohio (AP) — With barely a whimper of the protests that have convulsed Wisconsin, legislation to curb public employee unions is speeding toward passage in Ohio, an even bigger labor stronghold.
Labor experts said the greater tumult in Wisconsin reflects the state's long history of progressive political activism; the Statehouse's location in Madison, the famously liberal home of the University of Wisconsin; and perhaps a feeling of hopelessness among Ohio's working class, which has been hit particularly hard by the recession.
Days of protests in Columbus haven't added up to the numbers seen in a single day in Madison. The rallies there have topped more than 70,000 people, compared with roughly 8,500 on the largest day of demonstrations at the Ohio Statehouse. When the Ohio bill passed the Senate 17-16 on Wednesday, the crowd was estimated at 450.
"Madison is kind of a perfect storm of factors for this," said Don Taylor, assistant professor of labor education at the University of Wisconsin School for Workers in Madison. "It's an extremely progressive city in terms of politics. It's one of those places in the country where people will refer to it as a 'People's Republic.'"
Wisconsin's measure remains in limbo in the GOP-controlled Legislature after the 14 Senate Democrats fled to Illinois two weeks ago to deprive the chamber of a quorum. In Ohio, though, the Republicans hold big enough majorities in both chambers to vote on the bill and pass it even if the Democrats walk out.
Ohio's bill could go to House committee hearings as early as next week. The measure is likely to receive strong support from the full chamber and Republican Gov. John Kasich.
Ohio's bill would restrict the bargaining rights of roughly 350,000 teachers, firefighters, police officers and other public employees. They would no longer be able to negotiate health care benefits or certain working conditions, and they would be barred from striking.
Wisconsin's measure would affect about 175,000 workers but would exempt police and firefighters. Under the bill, public employees would be allowed to negotiate wages only. And even then, they could not get raises higher than the inflation rate without a public referendum. Wisconsin already outlaws strikes by public employees.
The speed with which the Ohio bill cleared the Senate is energizing Republicans as they push to break what they see as labor's stranglehold on state and local governments, schools and public safety departments.
Political observers at the Ohio Statehouse were flabbergasted by how fast the legislation was moving in a longtime labor stronghold like Ohio. The state has 655,000 union members, who constitute 13.7 percent of the workforce, compared with 335,000 members, or 14.2 percent of the workforce, in Wisconsin, according to the U.S. Bureau of Labor Statistics.
"For as far-reaching this thing is and how many lives it will affect, I can't believe how fast it moved," said Columbus Police Sgt. Shaun Laird.
Many union backers were also clearly disappointed by the turnout in Columbus given the high political stakes in Ohio, a political battleground state that decided the 2004 presidential election.
A law undercutting Ohio's unions could kneecap the state's Democratic Party ahead of the 2012 race for the White House by depriving it of a major source of contributions and organizational muscle. Or, as some union members argue, the battle could backfire on the GOP by galvanizing the Democratic Party and its working-class base.
Ross Eisenbrey, vice president of the liberal Economic Policy Institute, said the walkout by the Democrats in Wisconsin slowed down the process there and allowed the opposition to organize. He called what was happening in Ohio "a blitzkrieg."
Wisconsin was the first state to allow collective bargaining for public employees, in 1959, and is the birthplace of the American Federation of State, County and Municipal Employees, the nation's largest public employee union.
In Ohio, despite a long union tradition among steel and auto workers, the right to collective bargaining was not extended to state employees until 1983. A Gallup survey released in August showed Ohio with the lowest proportion of government employees in the U.S. — 12 percent of the state's workforce.
Wisconsin's capital, Madison, is more liberal than Columbus. Were Ohio's bill debated in one of its blue-collar bastions — say, Cleveland, Akron or Toledo — the demonstrations might have been far larger, said Ohio University economics professor Richard Vedder.
Ohio State University is only a couple of miles from the Ohio Statehouse, but the tens of thousands of students there have played little part in the pro-labor rallies.
By contrast, passionate student demonstrators from the University of Wisconsin's flagship campus in Madison —"up there with Berkeley" in its liberalism, according to Vedder — have been bolstering the Wisconsin fight. The campus is right next to the Capitol.
"There has always been a sympathy for collective approaches to labor problems in Wisconsin, and you don't have that as much in Ohio," Vedder said. "It doesn't have that same progressive reputation or history."
John Russo, labor studies professor at Youngstown State University, said the low numbers of people protesting in Ohio reflect the hurt that has been inflicted by the recession in the state, where unemployment is 9.5 percent versus 7.5 percent in Wisconsin.
"There's a sense of hopelessness," he said. "Some people feel like 'If we're not going to go anywhere, I'm going to make sure nobody else is going anywhere.'"

Iowa State Workers Ratify New Contract with Pay Increases

http://www.theunionsteward.com/Shop_Steward_page_3.html

Right before Christmas, Iowa state workers represented by AFSCME, approved a new two-year agreement with wage increases totaling six percent. The agreement boosts pay 2% July 1; 1% Jan. 1, 2012; 2% July 1, 2012; and 1% Jan. 1, 2013.  Members approved it by a vote of 98.2 percent.


The agreement was negotiated with outgoing Governor Chet Culver. Incoming Governor Terry Branstad indicated he will try to reopen the agreement.

In 2009, Iowa state workers agreed to wage freezes, took a five day furlough without pay, and lost part of their deferred compensation to help the state government to weather a sharp downturn in revenues. Commented AFSCME Council 61 President Danny Horman, “Despite these efforts and a very modest contract proposal Governor Branstad and Iowa Republicans seem more interested in threatening layoffs and cuts to service.”

T-Shirts Are In

We recently received a shipment of long sleeve and short sleeve pocket T-shirts with the USW logo screen printed on them. Stop by and buy yours today for best selection. Prices are as follows:

Short Sleeve:  M, L, XL

$12.00





  

XXL

$13.25







XXXL

$14.50

Long Sleeve
M, L, XL

$15.30







XXL

$16.50







XXXL

$17.75
How can I find out how much my prescriptions will cost?

To find out what your current prescriptions will cost when you purchase them through CVS Caremark in 2011, you can use this convenient estimating tool. If you currently use a brand-name medication, you can find information about its generic equivalent as well.

Follow these steps after October 1, 2010:

1. Call CVS Caremark at 1-888-291-6372 and select Option 1 for members.

2. When prompted, say “No” or press 2 to calling about a refill.

3. Select the menu option to “Get a Drug Price.”

4. Say “No” or press 2 to your Member ID having letters and when prompted, enter the following information:

· ID number: 999876777

· Date of Birth: 01-01-1950

5. Say the drug name, strength, and daily quantity when prompted.

6. If the drug is available through the mail-order service, you’ll hear both the retail (for a 30-day supply) and mail service (for a 90-day supply) costs. The retail and mail-order prices will be significantly different because the quantities are different.

7. If you request a brand-name drug for which a generic is available, you’ll also hear the price for the generic.

8. If you speak to a CVS Caremark customer service representative, say that you are an Alcoa member seeking information about your 2011 drug coverage. You’ll need to provide the ID number and other information in Step 2.

Please note:

· The estimator assumes you’ve already met your annual retail deductible.

· Costs provided are estimates only.

From the President:

With Deepest Sympathy

The Family of:

Thanks Received

NLRB Plans to Sue States Over Their Attempts to Change Labor Law

http://www.theunionsteward.com/Shop_Steward_Page_2.html


The National Labor Relations Board announced it will sue four states -- Arizona, South Carolina, South Dakota and Utah -- to enjoin them from enforcing recently-approved state constitutional amendments that prohibited private sector workers from choosing union representation through the card-check process.


The NLRB advised the Attorneys General in those states that representation procedures are covered by federal law and the U.S. Constitution preempts states jurisdiction over this issue.


The state amendments are part of an attempt by conservative groups to head off any attempts by President Obama and Congressional democrats to change federal law to allow card check to automatically result in union recognition. Under the current procedures of the National Labor Relations Act, private-sector employees can either vote for union representation in a secret-ballot election conducted by the NLRB or persuade an employer to voluntarily recognize a union by showing majority support by signed authorization cards or petitions. Card check would make recognition mandatory if a majority of employees signed cards.

Social Security Skim-Scam
a 'Holiday' from Hell

http://www.labornotes.org/blogs/2010/12/social-security-skim-scam-holiday-hell
By Jane Slaughter
Created Dec 8 2010 - 1:26pm
by Jane Slaughter | Wed, 12/08/2010 - 1:26pm 

Would you give up a piece of your pension for a signing bonus? That’s just what President Obama’s proposed “payroll tax holiday” is like (such a jolly name—and just in time for the holidays, too).

The deal Obama reached with Republicans this week would reduce the amount of Social Security taxes workers pay from 6.2 percent to 4.2 percent, for one year. If you make $40,000 a year, you’d take home $800 extra, $15.38 a week.

But it’s a bargain with the devil, because the long-term effect is to beggar Social Security, and eventually cut benefits. That $15-a-week bonus now may end up costing you far more in the future.

Conservatives like the co-chairs of Obama’s Fiscal Commission [1] and billionaire Peter Peterson [2] are already baying after Social Security; they’d planned to cut benefits in three different ways [3] (changing the COLA, changing the benefits formula, and raising the retirement age). But first they have to convince Congress, and the voters, that the Social Security trust fund is in such terrible trouble that it needs to cut benefits.

It’s not in trouble now [4]: it has a $2.3 trillion surplus, projected to grow to $4.2 trillion by 2024. Up till now, the fund wasn’t going to be in trouble until 2037. But if this “holiday” goes through, Social Security will be in trouble. The government will have to shore it up with $120 billion out of general revenues every year, according to Eric Kingson, co-director of Social Security Works [5]. That or cut benefits. Which do you think the current crop of deficit-fearing congress members would rather do? 

This doomsday scenario assumes that the “holiday” becomes a permanent vacation. Which seems likely. Can you imagine Congress, nearing an election year, voting to restore the 2 percent deduction? They’ll call it a “tax hike” and vote no. And people will get used to that extra $10 or $15 a week, and blame Democrats if they suggest doing the smart thing and restoring Social Security’s full funding. 

All along, the defenders of Social Security have been able to say, truthfully, that Social Security doesn't contribute a dime to the deficit, so deficit hawks should shut up about it. If Social Security starts needing money out of general funds, it’ll be just as inviting a target for the deficit hawks as any other government program. Hmm, which should we cut, Grandpa’s retirement fund or money for another fighter jet? For too many congressmen, the answer is obvious.

If Obama gets his way, I know what I’m doing with my extra $13.35 a week—I’m saving it for retirement.
HELLO, VIETNAM!

http://www.jimhightower.com/node/7305

Tuesday, November 30, 2010 Posted by Jim Hightower

Several of America's top high-tech giants are now breaking with conventional thinking on the offshoring of their factories and jobs, asking a heretofore unthinkable question: "Who needs China?" 

"Let's invest in new, state-of-the-art-factories," they declare excitedly. "We'll launch a bold new initiative to train tens of thousands of teachers who, in turn, will educate the high-tech workforce of the future, generating a wave of jobs and making our American corporations the most competitive in the world!"

Wow, what vision, what a boost to America's middle class possibilities!

Uh... America? Who said anything about the USA? No, no – the high-tech powerhouses are not decamping from China to reinvest in our country, but to shift their production to Vietnam. It seems that the millionaire chieftains of Silicon Valley now deem the price of low-wage workers in China to be too high, and their wandering eyes have settled on Vietnam, where the per capita income is less than half that of the Chinese people.

Thus, on October 29, Intel CEO Paul Otellini, stood in a packed auditorium in Ho Chi Minh City and hollered out: "Hello, Vietnam." He was there for the dedication of Intel's sparkling, billion-dollar chip factory, which has a clean room the size of five football fields and employs 4,000 workers. Also, Intel is trying to realign Vietnam's educational system to be more corporate friendly, pouring money into the training of 87,000 teachers.

Hewlett-Packard is another world wanderer moving to Vietnam, having built a facility there for outsourcing its software engineering work. Wouldn't it be nice, in these times of middle-class decline in America, if the high-tech honchos who benefit so lavishly from our country were to move more of their investments and jobs here?

"Betting on Vietnam," Austin American Statesman, November 8, 2010.

Websites for Union and American made products:

http://www.unionlabel.com
http://www.shopunionmade.org
http://www.ufcw.org/about_ufcw/ufcw_made_products/index.cfm
http://www.unionplus.org/
http://www.carpenters.org
http://www.justiceclothing.com
http://www.laborheritage.org
http://www.unionist.com
Union Plus Scholarship

The Union Plus scholarship program is open to students attending or planning to attend a college or university, a community college, or a technical college or trade school. The amount of the award ranges from $500 - $4,000. This is a one-time cash award sent to individual winners for study beginning in the fall of the same year The application is now available at the hall or can be downloaded from:
http://www.unionplus.org/college-education-financing/union-plus-scholarship
GOP PLAN WOULD CUT SOCIAL SECURITY BENEFITS
(Reprinted from www.populist.com Nov 1, 2010)

The Social Security Administration’s chief actuary analyzed the Republican proposal to overhaul Social Security and found that it would substantially reduce expected benefits for people now entering the workforce. Rep. Paul Ryan (R.-Wis), ranking Repub on the Budget Committee, has proposed raising the retirement age by linking it to life expectancy and slowing the growth in Social Security benefits by changing the way they are indexed.


A worker born in 1985 whose earnings averaged $43,000 would receive 17% less at retirement than promised under current law as a result of Ryan’s proposal to change the inflation index. His proposed increase in the retirement age would reduce benefits by another 8%, according to the actuary’s analysis.


The combined effect of the proposals would be to reduce benefits by 24% for someone at the $43,000 income level, according to a separate study released by the progressive Center on Budget and Policy Priorities (cbpp.org).


Ways & Means Social Security Chairman Earl Pomeroy (D-N.D.) noted that Social Security is a self-financing program whose trust fund can pay current benefits at least through 2037.


Progressives have proposed lifting the $106,800 cap on earnings subject to the payroll tax as the least disruptive solution to any projected shortfall.

BIGGEST MYTHS ABOUT OBAMANATION

Dave Johnson of OurFuture.org (10/22) compiled “Eight False Things the Public ‘Knows’ Prior to Election Day.” The eight biggest myths include:

1) President Obama tripled the deficit.

Reality: Bush’s last budget had a $1.416 tln deficit. Obama’s first budget reduced that to $1.29 tln.

2) President Obama raised taxes, which hurt the economy.

Reality: Obama cut taxes, 40% of the “stimulus” was wasted on tax cuts which only create debt, which is why it was so much less effective than it could have been.

3) President Obama bailed out the banks.

Reality: While many people conflate the “stimulus” with the bank bailouts, the bank bailouts were requested by President Bush and his Treasury Secretary, former Goldman Sachs CEO Henry Paulson. (Paulson also wanted the bailouts to be “non-reviewable by any court or any agency.”) The bailouts passed and began before the 2008 election of President Obama.

4) The stimulus didn’t work.

Reality: The stimulus worked, but was not enough. In fact, according to the Congressional Budget Office, the stimulus raised employment by between 1.4 mln and 3.3 mln jobs.

5) Businesses will hire if they get tax cuts.

Reality: A business hires the right number of employees to meet demand. Having extra cash does not cause a business to hire, but a business that has a demand for what it does will find the money to hire. Businesses want customers, not tax cuts.

6) Health care reform costs $1 tln.

Reality: The health care reform reduces government deficits by $138 bln.

7) Social Security is a Ponzi scheme, is “going broke,” people live longer, fewer workers per retiree, etc.

Reality: Social Security has run a surplus since it began, has a trust fund in the trillions, is completely sound for at least 25 more years and cannot legally borrow so cannot contribute to the deficit (compare that to military budget!) Life expectancy is only longer because fewer babies die; people who reach 65 live about the same number of years as they used to.

8) Government spending takes money out of the economy.

Reality: Government is We, the People and the money it spends is on We, the People. Many people do not know that it is government that builds the roads, airports, ports, courts, schools and other things that are the soil in which business thrives. Many people think that all government spending is on “welfare” and “foreign aid” when tht is only a small part of the government’s budget.

Coverage of Young Adults under Age 26

http://www.healthcare.gov/law/provisions/youngadult/index.html

Covering Young Adults Under the 

Affordable Care Act 

The comprehensive health care reform law enacted in March 2010. The law was enacted in two parts: The Patient Protection and Affordable Care Act was signed into law on March 23, 2010 and was amended by the Health Care and Education Reconciliation Act on March 30, 2010. The name “Affordable Care Act” is used to refer to the final, amended version of the law. 



Under the Affordable Care Act, if your plan covers children, you can now add or keep your children on your health insurance policy until they turn 26 years old.

What This Means for You:
Until now, health plans could remove enrolled children usually at age 19, sometimes older for full-time students. Now, most health plans that cover children must make coverage available to children up to age 26. By allowing children to stay on their parents’ plan, the Affordable Care Act makes it easier and more affordable for young adults to get health insurance coverage.

Your adult children can join or remain on your plan whether or not they are:

· married; 

· living with you; 

· in school; 

· financially dependent on you; 

· eligible to enroll in their employer’s plan, with one temporary exception: Until 2014, “grandfathered” group plans do not have to offer dependent coverage up to age 26 if a young adult is eligible for group coverage outside their parents’ plan.

Some Important Details:
· Your plan is required to provide a 30-day period—no later than the first day of your plan’s next “plan year” or “policy year” that begins on or after September 23, 2010—to allow you to enroll your adult child. Your plan must notify you of this enrollment opportunity in writing. 

· If you enroll your adult child during this 30-day enrollment period, your plan must cover your adult child from the first day of that plan year or policy year.

Q & A From:

http://www.hhs.gov/ociio/regulations/adult_child_faq.html

Q: What happens if a young adult under the age of 26 is not eligible for employer-sponsored insurance and both parents have separate plans that offer dependent coverage?
A: Neither parent’s plan can deny coverage.

Cuzzie Cupholders for Sale


We have a new product for sale to help you keep your beverage cold or hot and show off your union pride, Cuzzie Cup holders. We have a variety of designs and styles and the price is very modest depending on the model from 70 cents to $2.00 for the slap on type.


Quantities are limited.

Past Inductees:
2010:
· 
Mr. Carl A. Robinson, IBEW #145
· 
Mr. Rene Dinneweth, IAM #1191

· 
Ms. Diane Scott, AFGE, #2119

2008:

· Walt Knapper, SEIU 199 
2007:

· Dick Fallow – Lifetime Achievement Award 

· Jack Schadt, IUOE #150 

· Ronald G. Jordan, IBEW #145 

· Daniel L. Adams, Laborer’s #309 

· John Churuvia Jr, Sheet Metal Workers #91 

· Dick Mackin, USW #105 (Formerly Aluminum, Brick & Glass Workers) 

· Lowell Jacobs, Plumbers & Pipefitters #25 
2006:

· Jerry Porter, USW #105 

· Mike Baker, UURWAW #32 
2005:

· James Graham, Plumbers & Pipefitters #25 

· Don Hainline, Sr., OPCMIA #18 

· Kirk Koster, IFF #17 

· Charles Smith, ISW #105 
2004:

· Jamie Ballou, CWA #7110 

· Dick Gordy, USWA #105 

· Kenneth Hensley, IAMAW Lodge 1191 

· Steven Wisely, Heat & Frost Insulators #81 
2003:

· Gary McMahill, IBEW #145 

· Lawrence V. Meek, USW #105 
2002:

· Robert W. Carlson, Bricklayers & Allied Craftworkers #7 & #6 

· Richard T. Kluger, USWA #105 

· David M. Bybee, NALC Branch 318 

· Charles W. Hunter, IUOE #150 
2001

· Timothy J. Drain, Painters & Allied Trades #502 

· Karl Lemke, IBEW #145 

· Carol Ann Simmons, CWA #7117 

· Thomas Stockton, IAM Lodge 1191 
2000

· Eugene B. Creen, USWA #105 

· Grafton “Lee” Frame, Teamsters #371 

· Charlie Smith, IBEW #145 

· Patrick J. Verschoore, Plumbers & Pipefitters, #25 
1999

· Terrence Getty, CWA #7117 

· Roger William Carlson, Carpenters #166 

· Eugene Rome, Painters #676 

· William “Red” Wakeland, Firefighters #26 
1998

· Merle “Pat” Bice, USWA #105 

· George Day, Laborers #309 

· Charles “Chuck” Dunlop, Carpenters #166 

· Don Walsh, Plumbers & Steamfitters #387 
1997

· Warren Angerer, IBEW #1379 

· Mark B. Flaherty, USWA #105 

· Ernest Hill, Firefighters #17 

· John “Buck” Serrano, UFCW #431 
1996

· Gerald Kavanaugh, IBEW #145 

· Jackie McClintock, AFSCME #2025 

· Leo Ruth, USWA #105 

· William Weaver, Ironworkers #111 
1995

· Dick Fallow, IAM Lodge 1191 

· Mike Dean, UFCW #431 

· Hawk Hughes, Teamsters #371 
1994

· Ralph Oswald, IUOE #150 

· Robert Napoliano, Grainmillers #6 

· Erma Wiszmann, CWA #7117 

· Louis De Frieze, UFCW #431 
1993

· Pat DeVine, ABGWIU #105 

· Alan Lee, UFCW #431 

· Eugene Judge, Carpenters #771 

· Roy Miller, Plumbers & Pipefitters #25 
1991

· Vernon Cook, Firefighters #609 

· John Winterbottom, IBEW #145 

· Richard John, Bricklayers #7 
1990

· Max Webster, ABGWIU #105 

· Robert Soesbe, CWA #7117 

· Joe Rajcevich, Grainmillers #6 

· Clarence Skinner, UFCW #431 

Sickness and Accident

and Life Insurance

Benefits Agreement
Summary Plan Description
Master Agreement Plan

Your Rights under ERISA

As a participant in the plan, you are entitled to certain rights and protections under the Employee Retirement Income Security Act of 1974 (ERISA). ERISA provides

that all plan participants shall be entitled to the following.

Receive Information about Your Plan and Benefits

􀂄 Examine, without charge, at the plan administrator’s office and at other specified locations, such as worksites and union halls, all documents governing the plan, including insurance contracts and collective bargaining agreements, and a copy of the latest annual report (Form 5500 Series) filed by the plan with the U.S.

Department of Labor and available at the Public Disclosure Room of the Employee Benefits Security Administration.

􀂄 Obtain, upon written request to the plan administrator, copies of documents governing the operation of the plan, including insurance contracts and collective bargaining agreements, and copies of the latest annual report (Form 5500 Series) and updated summary plan description. The administrator may make a reasonable charge for the copies.

􀂄 Receive a summary of the plan’s annual financial report. The plan administrator is required by law to furnish each participant with a copy of this summary annual report.

Prudent Actions by Plan Fiduciaries

In addition to creating rights for plan participants, ERISA imposes duties upon the people who are responsible for the operation of the employee benefit plan. The people who operate your plan, called “fiduciaries” of the plan, have a duty to do so prudently and in the interest of you and other plan participants and beneficiaries. No one, including your employer, your union, or any other person, may fire you or otherwise discriminate against you in any way to prevent you from obtaining a welfare benefit or exercising your rights under ERISA.

Enforce Your Rights

If your claim for a welfare benefit is denied or ignored, in whole or in part, you have a right to know why this was done, to obtain copies of documents relating to the decision without charge, and to appeal any denial, all within certain time schedules. Under ERISA, there are steps you can take to enforce the previously mentioned rights. For instance, if you request a copy of plan documents (i.e., summary plan description and summary of material modification) or the latest annual report from

the plan and do not receive it within 30 days, you may file suit in a federal court. In such a case, the court may require the plan administrator to provide the materials and pay you up to $110 a day until you receive the materials, unless the materials were not sent because of reasons beyond the control of the administrator. If, after you exhaust your appeals, you have a claim for benefits that is denied or ignored, in whole or in part, you may file suit in a state or federal court (see “Claims Procedure” on pages 40-42). Such suit must be filed within 180 days from the date of an adverse appeal determination notice. In addition, if you disagree with the plan’s decision, or lack thereof, concerning the qualified status of a domestic relations order or a medical child support order, you may file suit in federal court. If it should happen that plan fiduciaries misuse the plan’s money, or if you are discriminated against for asserting your rights, you may seek assistance from the U.S. Department of Labor, or you may file suit in a federal court. The court will decide who should pay court costs and legal fees. If you are successful, the court may order the person you have sued to pay these costs and fees. If you lose (for example, if the court finds your claim is frivolous), the court may order you to pay these costs and fees.

You will be informed of any changes to how the plan is administered.

Assistance with Your Questions

If you have any questions about your plan, you should contact the plan administrator. If you have any questions about this statement or about your rights under ERISA, or if you need assistance in obtaining documents from the plan administrator, you should contact the nearest office of the Employee Benefits Security Administration, U.S. Department of Labor listed in your telephone directory,

or the Division of Technical Assistance and Inquiries, Employee Benefits Security

Administration, U.S. Department of Labor, 200 Constitution Avenue N.W.,

Washington, D.C. 20210. You also may obtain certain publications about your rights and responsibilities under ERISA by calling the Employee Benefits Security Administration at 1-866-444-3272.

Lockout, contract violates human rights

http://www.thehawkeye.com/print/Troute-column-040311
There ought to be a federal law! 


Unions existed in the early days of industry to prevent companies from running roughshod over its employees. They formed to keep their bosses from working them 60 and 70 hours a week. They formed to fight against unsafe working conditions. They formed so a blue collar Joe wasn't taken advantage of when it came payday.


So how is it that a lockout isn't against the law? In the instance of Roquette America, you have a corporation looking to starve 237 employees until they succumb to the will of the powerful employer. How else can you explain the company only meeting with the Bakery, Confectionery, Tobacco Workers and Grain Millers International Union Local 48-G bargaining unit for two days in 2011? They have two more proposed days of bargaining coming on April 19 and 20.


By now their intentions are clear. Either Roquette's objective is to bust the union or starve the membership until they kowtow to the contract that the company wants them to sign. Unfortunately, if the union would sign the contract the way it exists now, the members would essentially be putting an "X" on their own pick slip.


The contract paragraph in question reads - "Nothing in the contract shall restrict, interfere with the company's inherent management right to subcontract or outsource, either temporarily or permanently, any work normally performed by bargaining unit employees, or to discontinue, either temporarily or permanently, the operation of all or substantially all the work of a department or production unit."


The key words in that paragraph are "company's inherent management right," and "permanently." There is no mention of the rights of BCTGM members. For the union to sign such a document is to say, "yes, go ahead and fire me for no good reason and replace me with an unskilled worker at a lower wage." 


Either way, Roquette America can't hold its head up high and say with a straight face it wants these 237 faithful employees back in the fold. The company's actions of a six-month lockout and the wording in the contract speak volumes that Roquette's intentions are not just. 


In this day and age in America, it is surprising such corporate activity is allowed. I'm surprised the American Civil Liberties Union has not attacked a lockout as an unlawful act against human rights. How is making working families' lives a living hell for six months not a human rights infraction? Roquette has made some of these families live without health insurance or made them pay higher premiums while not working. Don't forget the fact, for a half year the union members have not received their usual pay, but are making due with unemployment checks. 


How is it not against the law for a company to say, "we don't like what you people are making for wages, so we'll just find a way to put you out of work." Roquette doesn't seem to care that many of these union members have dedicated 30-plus years to the company in putting out quality products in a safe environment. 


Such tactics should be put to an end in this nation. Instead of mediators, we need to bring arbitrators into scenarios where companies and unions can not agree in their collective bargaining negotiations. And instead of meeting a couple days every couple months, an arbitrator forces the sides to meet daily until an agreement is banged out in a week or two. This way there is no lockout, no side gets everything it wants, and no union busting. 


Grain Processing Corp. in Muscatine and Honeywell in Metropolis, Ill., may think they've won by locking out their unions forever. And Republicans may think they are accomplishing something by attacking workers collective bargaining rights in Wisconsin, Ohio and Iowa. But in reality, they may merely be setting the nation up for another revolution by this nation's middle-class working people. Like a snake coiling, blue collar workers just may be preparing to bite back. 


You may read this column and mistake me as a pro-union person. I'm not. I'm pro-human. And by these companies and now state governments attacking the rights of the middle class, well, don't be surprised if working people fight back. Companies are doing more than taking away workers rights and jobs, they are taking away the dignity of the American worker. 


The federal government needs to step in and stop this exploitation of workers rights. The same goes if a union would go on strike to hold a company hostage for higher wages. An arbitration process would go a long way in keeping companies operating and profitable, while keeping employees satisfied. 


In a nation, which boasts its human rights record over nations like China and North Korea, we still have some human issues of our own. Putting a halt to this attack on the working class would be a positive message to send around the world.
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